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. RECRUIT MENT TO THE POST OF DEPUW REGISTRAR
NOTE:'_

1. This Questfon Paper consists of 110 21 pages with 100 quesﬁdns Pfease check the

B numberof pages and questions before atlempting the quasuons
2. Thero-are 100 quesﬁons Inthe Question Paper. All the questions are misftiple — choice .
objecﬂve type quostlons, with ab,cg and d as four poss:blo opbons Only one option

~ iscarrect
3. -Candidates are required to mark the most surtable and oorrect optzon of the quesﬂon in

the Ariswer: Sheet to be provided separately.

g - 4, Al queshons are compu!sory :
~© - 5. For each comect anawer 01 (one). marks will be awardﬂd whereas % {one founh)

marks wﬂl be deducted for each. ineorrect answer.,

Max;Marks: 100 o Time' 1zom|n.’

1. On appomtment of Director ina NIT the agresment for appointment of the Dlrector

Is executed-betwéen the Dlrector and ....... . . T

a. Vtsltor _ ,
b.  Board of Governors ,

c. Chai\rpgr'son; Board of Govemors
d. Minister of HRD, Govt. of Indla

2. As, per NIT Stat utes, for further contlnuation in service, revlew of performance of

'S

the Registrar is done after what period,
a on compiehon of one year of appoln_tment
b. on completion of two years of appointment
c. on completion of one complets term of five years
d. on completion of two complete terms of five years sach.

3. Incaseof NITs. the Appomtmg Authonty of faculty members s -
a, Board of Governors

b. * Direcfor
¢ -Senate
A Page 1 of 71
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a The required quorum for meeting of Finance Commtttee n NITs is

E -{The Bul!dlng and Wbrks Committee Ina NIT shall ordlnaﬁly meet

Tt - | Bcmauasstk
Deputy Director . - '

a. Sixmembers

b, Four members
e ‘l'hree members
d. Seven membere

a calendar \ year
a. Two o

b Three . -
& ‘rFeur_'.' '

4 Fwe

Amendment In the currlculum of . any programme is nermally made on the',i

recommendaﬂons of .
a. - Dean (Acedemic} of the Institute
. Board of Studies

b
¢.” ‘Both (@) and (b). . -
d

None of the abotie

_ Any amendment in the ordirances of NITs Is effective from the date of
‘s, Approval of Senate | i
b, Approval of Board of Govemors o

c. _.‘App'rovai of"the _VIsitof'-- '

d Nane e'fthe'abew}'_e‘ "

+

‘ Degree once awarded ¢an be wnhdrawn fer

a for gress violation of graduahon requnrement detected after the award of .

degree

b. - -for involvement Ina crlmmai case aﬂer the award of degree
Both (a) and (b) abeve

d. Nqne of the. above.
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. 9. Degrees in an hlgher educatuonai institution is normaﬂy prowded during or after ‘
T - a. Convcmﬁon '
' b. Invocation ,
c. Both é)jand b) above,
d. “Nens of the aboya

10 Admisslons to Master’s programmes ofher than M. Tech.lM.Arch M. Plan /M Des
lﬂ NIT 8is dona on the basis of : : o
- & CCMSc Counse_lling
b.  CCMS Counselling _
(. CCMT Coupsellng o - -
d CCMN Counsel!ing o : S

1. What is the maximum number of days in ,respect of EL /HPL that can be encashed
a by a Goverhment servant. appomted m .an Industnal Estabhshment whlch IS

- governed by Factones Act, 19487

a., Nt

b .240cays
e . 300days”
d. 300 +15 days

12. - When a Govemment sarvant ‘applies for a spach’c kind of leave the Leave :
A Sanctromng Authorrty does not have the power to ' ‘

Gy a. _Sancﬂon
b, - Refuse
. Revoke . o . _
d.  Alter. _ - ' I

13. Casual Leave can be combrned with _
a. Specla! Casual Leave
b. - Esmed Leave
"¢, Half Pay Leave
d.  None of the above’ ,
14. - No leave shall be granted to 'C‘:‘overnment servant if heis -

RO
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15.

b |
e 0days’ '
- d

SRR
17,
Ty

19.

“b od2months. . G < o -

.| BCMQUA48TK
Onleave prepatatory o retirement .
Under suspension

a

b

¢. - To work as an Examiner
- d

- To visit abroad with proper permisston

The leave sanctioning authorlty oan walve the production of Medical Certiicate in
gﬁasq of an application for leave on medical grounds, if the period of leave applied
forislessthan . - ' | IR
a. 7 dayé_-

3 &ay_s_‘ :

- 2days

-«

Absafice by & Govemiment servant after explry of leave shall be debited to. his.

J6aVe BCCOUN @S ..cvocineercrr, 10 the extent such leave is due.
a. .- Eamed leave ' ' '

H‘aif pay leave

b
~ ¢ Leave notdue
d

None of the abovg_

What s t'hei maximum amount “of sfu'dy teave which can be avalled' by a -,

Gavernment servant, o'ther than CHS Officers in his entire service?.
a. 24months .- T '

c. - 10.months

-

d, "5 months

pombinatioh of Study Leave with earned leave shall not generél[y invoive a total

-absence of more than.
"& 16 months '

. - 24 months

b
¢ 28 months
d

368 months

How many dAaSIS of Special Casual Leave can be avalled by an aggrieved
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20.

N,

22,

- - under Rulg 32 of CCS (Laave) Ru!es,

23,

(é}ﬂ)

a
"b.  Casual Leave

o

d

[ Bemausr [

' woman BmPfOYee during the pendency of inquiry under the Sexual Harassment of

Women at Workplace (Prevent:on, Prohtbrﬂon and Redressal)Act 2013?

a: 60 days
b. 75days
¢ 45days
d. 90 daye

How will the leave granted to a femate Govemment servant in connecﬂon with

Inquiry of sexual harassrent. be treatod?

a. Wil be debited to leave account as spectal leave
b. Wil not be debited to leave account '
G Wﬂt be trezited as Spec!al Casugl Leave

d. Wil be deducted- from her EL ut credit

The Ieave which is independent of duty penod i5:
Earned Leave :

' Commuted Leave
Half pay Leave

A temporary Government servant appt‘ ies for leave j in excess of the limits prescnbed

1 972 The request was considered by .the
competent authority and since he was convmced that the grounds adduced in support
of the request were not genuine or exceplional, only the leave due ane admissible ta
him was sanctioned. The Government servant, however, continued to rermain absent

~ without authority. How the period of his absence would be treated?

a. The perod of unauthorizéd absence would’ be treated as dies non ‘his past
servtce witl be forfelted 'and dtsciplinary actlon wil be initlated after obtemmg an
explanallon from hlm for the unauthonzed absence and consrderatfon ‘of lhe

- same. :
b. The period of unauthonyed absence. would be adjusted agamst haif pay !eave that -

may accrue to him later.

¢ The period of unauthorized absence would be treated as extraordmary Ieave that

may be adjusted agalnst thé eamed leave that may accrue to him subsequently

, d. None of the above

A GOVernment servant who was eanotaoned study leave, had sought voluntary

retzrement from service within two years of h:s retum from leave. What eotjon can -

be taken by the Government servant fn case he persasts with his request? .
Ty . Page 5 of 21
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24,

25,

26,

o7,

L - | BCMQUA44aTK
He may be permiﬂed 1o fetire from service on explry of the notlce peried of
payment in lieu thereof. '

:b. He ma_y be permittad to retire-on refund of the actual amount of leave salary, -

study.' allowance, expenditur'e, if any on fees, travel and other expendﬂu're,
- the Cost. tncurred other aganelee In connacﬂon with the course, of study atc:
Jtogsther with lnterest thereon as per the: appllcable rate, in case not
exempted by the eompetent authorlty

‘He should not be given, permission to retire and acﬂon shou!d be initiated:
' against hlm for non-fulﬁlment of the conditions related to grant of the leave.

- d Neneoftheabove - o -

Which of the fellowmg has the effect of mterruptlon in eerwce?

. Authonzed Ieave ef absence

a _
b. Suspension followed by relnstatement or death of Government servant
c Jolning fime whlie on transfer

d

Period of absence not covered by grant of iee-\fe and treated as ‘dies non‘ -

What does 1he term ‘each year of duty’ in respect of vacation departrnent staff

" mean? . .
e Acalendar yean Of duty perfermed

b, Twelve months of duty In vacation department o
¢.  Twelve months ofduty - . . o

d . 'None of the above -

_Obsewance of Govemment’s policles deﬂned L1 TS of'CCS ConductRules -
a. Section 3-A " ‘ .
b. Section 3-B.
6 -Section 3-C
d. Section3-D
S o
Prahibition of sexual harassment of. work:ng women defi ned i ey, of CCS
Conduct Rules - '
a. Rule3A B S
b. Ruled-B o ‘ . : "

Page 6of21
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. a
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28,

29,

-3,

32, .

A

- d.

b..

C.

d.

b
c.
d

a
b
G
d

| BCMQu44sr

c. 'Rulea-c

d. Rue 3D

Maik the incorrect opﬂon
To joining educat:ona[ instifution by Govt servants outsfde normai ofﬁoe hours
should be take prior permission before jolning educaﬂonal mstftutions or

.. courses of studies for unlversdies degree: - ‘

b, Padicipaﬁon in Shramadan organized by govt department or the. Bharath
sevak samaj can bé permitted -

o Parhcipatfon in shramadan or bharat sevak samaj such activrty does not
interfere with the performance of this ofﬂcial duties’ )
None ofthese ' ' -,

- The follodfiog activities are roquirihg‘ permission/sanction

To enroll as member of St. John Ambulance brigade
To ;orn territoriat Army

" To join foreugn Ianguage cldsses conducted by indo-forefgn cultural

organlzation

All the above

‘Suspension is a

Serious warmning

Major Penalty '
Temporary detachment from serdce
Minor penaty’ ‘

“Disciplinary action is coriterﬁp{ated' means

Employee Is suspended _ .
Prima facie decision is taken on file to penalise the employee

"Prima facie decislon Is taken on file o file charges agamst employee

Employee should be removed from service
- IS 8=y penafty and the penatty order will be kept in the ACR / APAR for

perusai of DPC whenever requzred

a.

b

thholdmg of promotion, major
Censure, Minor
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',_ _ c. ﬁiamlssal. major - . ‘
o d.  Withholding of five Increments, minor
3.  This penalty has no currency (ime perlad)
a. Dismissal from service L '
b V}hmholtfind_of increment -

¢ Censure | .

d.  Withhelding of promotion

84, If the_ 'Prese’nttn_g Officer appointed Is not a Legel- Praétttioner, then can the
" Govemment servant engage 4 Legal Practitioner as Defence Assistant?
a Yes - . _ . _
No i

b - -
c. Appolntment of Defence Assistants the cholce of Govemme nt servant
d. None of the abevs '

35. Hew many - cases ¢an be pending with a Government servant who is acting as
Defence Assistant 10 the Government Servant under charge ?

' o a 2 cases:
b. 4cases

" ¢ 3cases
d ’5 czises '

. '36. ~ Whase advice is required to be taken before mltzahng crlmmai proceeding?
e — e afWGovernmentCounsel——r— e
b Pollce Commissmner

c. First Class Magistrate
-d. Chlef Metropetrtan 4agistratelDistnctJudge

T 37,

What IS the time-limit presgribed for issuing sanction agamsi prosecution of a-
* Government servant? ‘

a_ 8§ menths . :

b. Smonths © - , S

¢. 3 mcnths : '

d. 2 months

:38: . Interruption or. break In service under FR 17-A will not affect which of the

Page 8 of 21
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following even if not condoned by_the Competent Authority 7 ©
a8 LTC I ,

b. Quas;—pennanency

c. 'E!lglbilrty to appear in’ Departmental Exam for whlch contmuous sennce is.

required
d. -Premation

f3,9. ' Undor which rule will the disclplinary proceedings Initiated while an officer was in
‘sérvice bé desmed to be-procsedings after his reﬂrement?
a’ Under Rufe 9 of CCS' (Penslon) Rules -

g b. Under Rule g of CCS CCA Rules
o . Under Rule 9 of CCS (Conduct) Rules:
d None of the above . ‘

40.. Whether Govemment servant Is ent:ﬂed ‘to penslon rf he, is under Judlcial
Proceedlngsl Departmental Proceedings under Rufe 9 aﬂer ret:rement'?
a. -Entfedto provisional pension under Rule 69 of CCS (Penston) Rules
b Eltglble for 50% nonnal pension - :
c. - - Noteligible for pengron.
4. 25% of eligibfer peﬁsio‘n entitiad

4, . Composrfe Transfer Grant is paid (0 S 'of_basic pay as per 7* CPC
a. 15% L ' :
b. 80%
= e, 100% .
d,  60%

_ Page 94f21
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42:

43.

44,

" 45,

| BCMQUA48TK

How is pension c;ali:_u!ated w.ef. 01,01.2006 as per CCS (Pension) Rules, 18727

Coa.

-

c.

d‘.

:50% of emoluments (last pay) or average emoluments (for last 10 months),

whichever Is more beneficial to the reliing employee

33% of emoluments (last pay) or average emoluments (for last 10 months)
whichever js more_beneﬁual to the refiring employee

'§0% of emoluments (lastpay) P 3
50% of average emoluments for last 10 months

Famlly pension is payable upto which period?

a.

In the case ofa wldow or wldower, up to the date of death or remarriage,
whichever is earfier

. lfno spouse/chiidren below 25 years of ageldtsabled chﬂdren above 25 years
~of age are ehglble for family penswn. it may be granted to.

unmarﬂed!mdowed]dworcad daughters above the age of 25 years in the order

of senlorlty oftheir age -
‘Bothaandb

None of the above

Fam[ly pensmn is payable to more than one person at a time in which cases?

a.

o o T

More than .one widow (excapt i the casa - of Hmdu widow or where

“polygamy/palyandry is not‘al_lowed)
~ A widow and an eligible ¢hlld through another wid'ow which she would have

received had she been alive

. A widow and an eligible child from a dworcedhltegaily wedded wh‘e the chﬂd 2
“will be entitled to the share of family pension which the mother would have

received had she not been dworced! had she been !egally wedded
All of the above S

Whgt is_fhe rate of enhanced family pensién_?

30%
40%

50%
60%

Page 10 of 21
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lf the nomines for death gratufty is a minor, how will be the gratutty pald?
a |t wﬂl not be paid unﬂf minor will becomne major :

‘b It will be payabla to the guardian on behalf of the mmor
c. It will be pald to minor '

d None of the above

What is lhe maxlmum rate of commutaﬂon ef pension?

a. 25%

b 30%. |
c. 40% ‘
d

. 20% .

Centra! govt has increased employer's contﬂbuﬂon in National Pensron System .

(NPS)to ... flom 0% : ‘ SR ) "
a. 16% R IR o

b. 14%

'c 16%

d. 20%

Which servico will be eounted as qua!n’ying service for pension purposes? '

a. Serwce on Probation agafnst a post fol!owed by conﬂnnaﬁon in the sanie or
o another post ; ' e

b.  Service as an apprentfce

¢.  Person appointed on contract followed by appo:ntment in a substantlve

capaclty in a'pensicnable estabhshment

od AN of the above

. What will happen to contributions of employee if he dec:des to retire or does not
~ want to.continue in the NPS before age 607 o
2. He will not be airowed to withdraw any amount before he attains 60 year
b. He will be &Iotved on!y 50% of wﬂhdrawal as lump sum payment
o ‘Hé.vill bs '1lFowed only 20% of withdrawal as lump sim payment

d.  He will be aﬂowed only 80% of wlthdrawa! as lump sum payment

Page L1 of21
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‘51, Can the deduction of.lnmmé Tax at source be made from pension payments?

a. Yes

b. No ;
¢ Itis not mandatory to deduct TDS
f _

None of the above . - el : [y

52, What was the maximum -amount of gratuity admissible between 01.01.20106 to

- 3142, 20157 ke

a. 10Lakh

b. . 15Lakh

o 20Lakh-

d. 25Lakh : o
53.What is the restoration period of commuted pension
- 'a. 12years 4

b. 15 years.

c. 10years

'd. 20 years

§4.  Cana Subscriber use 100% of accumulated wealth to buy annuity plan in NPS?
a. No, only 40% allowed : : J
b. No, only 60% allowed
c.  No,only 80% allowed -
di Vel = G

55, Who shall bear traps'acﬁon and ofher charges, if NPS account is_continued-after -

ret!rerhent!superannuaﬂon?
a.. No such amaunt shall be charged
HATORAR e s e
c. Subscriber
il PAQLIS s
56.  Works which add capital value to existing assets but do not cFeate new assets are’

called ,
a. Originai Works

b. Repair Works
¢. Minor Works
d. Contingent Works

Y
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fujeny)

N Bcuaumn(

§7. New cons(rucﬂons, srte preparaﬂon, additions and alteratIOns to exlsttng works.

59.

60.

spectal repalrs to newly purchased or prevuousty abandoned buildings or s&uctures

" Including ra—modelltng or replacement are called

"a.  Original Works
b.  Repair Works °
¢.  Minor Works.
d Conﬂngént.Works .

Subject to certaln condtﬂons a Ministry or Department at tts dfscrenon may dtrectly
execute repairviorks astimated to cost up fo Rupees :

a. 10lakhs
b, A5lakhs -
c.  20lakhs
d.  30lakhs

'..'Fhe items WhICh will ba taxable boﬂt under current Central Emse Law and new

GST even after the implementatxon of the GST Act

' a. Motor Spirit.

Alcoholic Liguor for Human Consumption

b.
. 6. Tobacco and Tobacco Products | T E
4 -

Nattural Gas:

- .

- Which among the followmg falls under ‘Code of lhtegrrty’ i

a.  Non-disclosure of conflict of interest
Non~obstructton of any mvestrgatton or aud:tmg ofa procurement process

b,
G Allowtng bus:ness transactions between the bldder any the procuring enttty
q .

None of the above -

The, powers of various authorities, the conditions under whtch such powers should
be. exercised and the generai procedure prescribed” with regard to various classes
of contracts and assurances of property are lald down in

8, Rule 107 of GFR2017 .

b. Rule 79 of R&P 1983
c. Rule 52 of GAR 1990 -
d

Rute 21 of the Delegatlon of Financial Powers Rules, :
T Page 13 of 21
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63.

64.

‘a, " updo18 months .

b
e within 3 months
d

L BOMQU4437TK
Contract ln which the Price payable for supplies or services under the contract is
determined on the basis of actual cost ef production of the supplies: or services

concemed plus profit either ata fixed rate- -per unit orata ﬁxed pereentage on the
actual cost of production is called

a. Fixed Rate Contract

'b.  Flnished Rata Contract
c. Cost Plus Contract
d. Negotiated Contract

Price Vanatlon Clau33 can be prowded onty In Iong-term contracts, where the
delwery period extends

b. " up-to 36 months .
¢. beyond 38 months - o . o
Vcl. beyond 18 months . . S

Monthly review should be made of alt bank guarantees or cher instruments
explnng

'a. WIthlnGmonths '

‘after 6 months -

after'amonths_.' S R

' Procurement from a s!ngle saurce may be resorted to !n the followlng :

clrcumstancesexcept S S : e

a Htisinthe knowledge of the user departrnent that cmly a perttcular firm is the
manufacturer of the required goeds : _
b. -in a tase of emergency and reason for such decision Is to be recorded and _
' approvat of competent authority obtained, - .
c For standardisation of machinery or spare parts to be compatlble to the
' exlstmg sats of equipment (on the, advnce of a competent techiical expert and

approved by thie compsetent authority), the requmred item is to be: purchased
“only from a selacted firm

d.  None of the above -
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Propnetary Arﬂcle Cerﬂﬂmte is appﬂwble fn
a. Limited Tender Enquiry

b. Advertised Tender Enquiry
¢. Single Tender Enquiry
d. Two Bid Enquiry Tender

An onllne reakime purchasmg techmqua umised by the procunng entity to selact
the successful bid, which invoives presentation by bidders of successwely more
favourabie bids during a scheduled penod of time and auiomatlc evatuat:on ofbids
Is caHed N
a., 'Electrontc Procurement

b. 'Electromc Reverse Assction

¢.  Elactronic Buyer Seﬂer Act:on

d E!actromc Dehberation
. Who should certrfy that he has actuafly recewed the matenal and recorded it in the

: appropnate stock reglsters? | C

- & The Store-keeper
b The cashler _
¢ Thé ofﬂcer—fn-charge of btores :
d.  The head of office '

Fixed assets shotld be verified at Jeast once n .
“a. a slx-month o '

b, - ayear

c. atwo yéar

d afhree yeé_r |

A report of stores for dxspoaal sha li be prepared in Porm

&’ GFR1G | | .
‘b, GFR11 S | : S

0. G_FR‘_M

d. GFR 16
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71. A govi servant retains llen acquired on a post during
a, suspension - '
b. ‘foreign sérvice
c. Onleave
d. 'AII the above

_72.An emp!oyee does not get DEARNESS ALLOWANCE on his
" . Basic Pay '

'm

b Personal Pay
¢ Incremental Pay
d Sta'gnatéd Pay

73. EOL (Extra Ordinary Leave) for more than 6 moiths defers tha lncrernent If
o 'granted toan ermployes for
. a. StudyLeave
b, Disability l.eave
¢. Medical treatment of Spouse
d Civil ;,ommotron

' 74 Whlch of the fallowing period will ot ba countad for tha purpose of rncrement
a. All Kinds of"duty '

b, Joinlnq time

) : C. Exira ordmary leave without' medrcal ground exceedrng 180 days

“d HalfPayLeaveexceedmg180dayb _'_ T T T

75, What should be the feast Pay of an Emptoyee in. 'r'"‘ (‘PC Pay Matnx for SEMI
PRIVATE WARD In & hospital ?

-a. 47500/~
b.  47600/-
c. 48200/
.- 48500/
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76.Pay fixafion of an employee may be required on .'
a . reversion from higher post te lowsr post

promotion to a higher pest = 7

b
¢.  joining on direct recrurtment basis
d. Allofthe above

7. What Is the time. nmft within which en arterehon of the date of brrth canbe requeetecr
a2 yearsfrom entry into govt service S
b. 3 years frem entry inte govt servrce
. g, 4years from enby into govt service _
( © . d. 5 yedrs.from entry info govt service

| 78. On grant of MACP the leval of pay of the employee will
. a, remaln the same but one Incremarit will be granted
b changeto a hlgherfevel but one increment in the Iower level will be granted
& remain the same but two fncrements will bo granted
d change toa hlgher level and one Increment in 1he higher fevel will be granted .

TQ Presently, reservatlon rosters are berng lmpfemented
a. Cast baeed ‘
b. Post based
3 Vacancy b.esed -
d. -Require‘ment based

é_, " 80. The number of poInfs in each roster shall be equal to the number of —-—-~—-.
) a. Vacencfes in the cadre ' " '
b. - Posts In the cadre
.. Vacandies of the year
d Rqets newly ereated In the year

N ‘81’., For direct recrurtment on ail india basis otherwise than by open competrtron the
percentagee of reservations for SC,ST,0BC are — respectively '
‘a. 15,75, 27
b. 16.66,7.5, 25.84
c. 15,225,175
~ Page 17 5f'z’; :
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.d.; 7.6,15,0 ‘ o

.82, " Inthe .model-rbster for resetvation for 20 posts for direct recruitment otherwise

than by open compelition, the 14® postis earmarked for '

a. SC ' .
b. ST
¢. UR
d. OBG. .

83 The‘;esary_atioﬂ raster for direct recrultment on all India basis otherwise than by -
. apen competition I8 — o o

150 point post baséd - .

" b. - 200 point vacancy based |

" .. 200 point post hased I - (_ :
d. .120 point post hiased ' '
84. Adhoo promotions can be considered against the vacancies i excess of ——~ days
a 180 Lo L
b. 360
6. 90
d. 45
. 85.Reseqvations and concessions are riot applicablé for - .
o 2.  Department of Space and Alomic Energy -
T "Ex-cédré'hdst"s"f e

d. - All of the above T o : R SR

86.A female govt ez'np{oyee cani not claim LTC for her .

" a Mother - -
" b, Father-in-law

¢.  mother-in-aw

d.” None of the above
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Retum 1oumey on LTC should be oompleted within — months from the date of

87.
. outward journey

a1

b. 2

c 3 

d. 6
8s. .
.
89,
© 90,
<

91,

_’éo/#%) -

Ministries or Depar!ments' of the Central Government may refax the ceii ngs‘

. (including percantage Iasd down for advance payment for prtvate fims) in

consultaﬁon with

a. CGA

b. CA&G

e, 'their Pﬂncapal Aecounts Officer.
d

. _ fhﬂll‘ Fnanclal Advisers

Who shall cause Accounts of the Union Govemment to be fatd before each House

' of Parliament?
a,. Fmanca Mmister
b, _Union Tablnet .
¢, C&AG
d Président-‘ .

RBI “shall nominate a bank to funciion as Accredated Bank of a Mmrstry or

Department in consultaﬂon with the

a. CGA
b. C&AG
¢c. PAO o
d. . Finance Minister )

Al mdneys' received by or on béhalf of the Gox)emment sither as dues of
Government or for deposn, rem[ttance or otherwise, shall be brought into
Govemment Account ‘ '
a.  onthe same day
b.  within 24 hours
‘e, * assoon as pos',si'bfe,'
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92. Grant of deslgnation of Jomt Reglstrar with placement In Level 13 to a Deputy
Reglstrar after completion of five years of service as Deputy Registrar is
a. Promotion with assoclated higher responslbilmes
< b. Non-function Upgradation
" ¢. Functional Upgradation
d. None of the above :
93. Probation period of a newly appomted Deputy Reglstrar 1n NITs is
a. 2years . i
b. 1 year: .
cﬁmonths e e B

“d. tistobe dectde by the BoG

94‘What'is the percéntage of direct recruitment and promotion of Deputy Registrar in
" NIT- s e
Ja. 5% & 25%
b, 60% & 50%
¢. 25% & 75%
d. 710% & 30%

95. Who will prowde mformaﬂon to the Central 1nformation Commisston or State

_ Informationn Commission, so as to- prepare a report on the lmplementatlon of
provisions of the Act during the year? ;

" a, Minlstry or Department”

e oo
e A SPIOA.._....._..
d

Central Government ar State Government

g6, State the date fied for uploading the fina rotum of Anniual Report  in the RT]
7_ Annual Report information Systefn’? :
G SAal MARIT
b, 15th Apri
c. 30th Apri
d. 30th June
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97. Section 3 of the RT| Act statss that all the citiz

information subject to—

a. The provisions of the RT] Act

b.  Discretion of the PIO

c.. Convenierice of the Publlc Authonty
d  Nofe of the above

98.RTI Act got the approval of the Presrdentof indta on

a. . 112005
b. ' 1.6.2005
. 15.6.2005

d

2562005

799, Fhird pérty means a person

[ BoMauassTk 1

ons shall have the right to

a. other than the citizery mc!uding a publlc authonty

b. First appellate authorrty
"¢ CPIO o
d.  Apoittical party

100 Assrstant PIO (APIO) wherever des(gnated Will v

.a, Asmst the PIO .
b, Receive and fowvard the RT! applications to PIO
- €. _Prowde information on behah‘ of’ PIO
d.. Al of the above

- END OF QUESTIONS —meen
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